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' - Bamberger & Meshoulam

" - Stewart & Brown

" - Nordhaug

‘- Lepak & Snell

° - Integrative Approach

" - Internal/ External Labor Market
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' - Commitment
" - Free Agent

" - Parentalistic
* - Secondary
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' - Human Resource Management: Linking Strategy to Practice
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' - Loyal Soldier

" - Bargain Laborer

" - Committed Expert
* - Free Agent
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' - Spot-Market
" - Primitive Team
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' - Obligational Market
" - Relational Team
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' - Knowledge-based Employment
" - Job-based Employment

" - Contract Work

* - Alliances/partnerships
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